Diversity Chairperson		Bylaw IV.3 (not Exec. Board)
Term: not specified			Bylaw V.1
Maximum three consecutive years as Diversity Chairperson.
					Bylaw V.3

Qualifications:			Bylaw VII.3
1.	OA membership: 6 months
2.	Abstinence: 3 months
3.	Intergroup service: 6 of the last 8 months

If no qualified candidate is available, these requirements may be modified by the Intergroup Assembly.		Bylaw V.5, VII.9

Duties:
1.  Attend Intergroup Assembly and Executive Board meetings.
2.  Convene and chair a committee that plans and implements activities to promote diversity and inclusion in member OA groups, at events within the Intergroup area, and in the Intergroup Assembly.
3.  Coordinate trainings and outreach efforts to promote diversity and inclusion within our OA groups.
4.  Become familiar with World Service Unity with Diversity Policy and Checklist.
5.  Upload documents relevant to Diversity Committee members and future Diversity Chairpersons to “Position-specific Documents/Diversity Chair” Dropbox folder.

Duties are based on Nov. 2012 Job Description (“EB OA IG Job Duties . . .”) and “IG Diversity Chairperson JD.doc” in “Service Position Descriptions” Dropbox folder.

NOTES:

Should the duties be more specific, or should they be left open-ended so the Diversity Chair and Committee can choose projects to work on?

